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SUMMARY

INTERDEPENDENCE OF CONTINGENCY ORGANIZATIONAL FACTORS
IN NATIONAL INDUSTRIAL ENTERPRISES

The paper first overviews the available research in the field of contingency factors and gives an
analysis of previous research. on the basis of the model was made by khandwalla experimental testing
of interdependence of contingency factors in the domestic industrial enterprises is done. For the
sample of 111 industrial companies correlation analysis is conducted and the hypothesis of the model
are confirmed. It is confirmed that the demographic variables are related to the environment and
organizational structure, that the technology is correlated with all the contingent factors than
demographic variables, that strategy is related to the management style and behavior of employees,
the environment is correlated with demographic variables, technology and organizational structure,
the organizational structure is correlated with demographic variables, technology and environment,
the style of management is linked to strategy, technology and behavior of employees, as well as the
behavior of employees is linked to strategy, technology and style of management. The proposal for
further research is usage of more advanced statistical verification techniques.

Key words: contingency factors, organizations, industrial enterprises


